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Anti-Bullying Policy September 2025
Statement of Intent
Tividale Hall Primary School’s Anti-Bullying Policy is to ensure that pupils learn in a supportive, caring and safe environment without fear of being bullied. Bullying is a form of anti-social behaviour and affects everyone; it is unacceptable and will not be tolerated.  
Bullying is defined as deliberately hurtful behaviour, repeated over a period of time, where it is difficult for those being bullied to defend themselves (STOP).

S – Several

T – Times

O – On

P – Purpose

The three main types of bullying are:

· physical (eg hitting, kicking, theft) 

· verbal (eg name calling, racist remarks, homophobia) 

· indirect (eg spreading rumours, excluding someone from social groups) 

Tividale Hall Primary School will not tolerate bullying against anyone because of his or her race, gender, sexual orientation or disability. The school will take preventative action to reduce the likelihood of bullying incidents of this nature occurring. Stereotypical views are challenged and pupils learn to appreciate and view positively differences in others, whether arising from race, gender, ability or disability.

Pupils who are being bullied may show changes in behaviour, such as becoming shy and nervous, feigning illness, taking unusual absences or clinging to adults. There may be evidence of changes in work patterns, lacking concentration or truanting from school.  At Tividale Hall pupils are actively encouraged to report bullying.
All school staff are to be alert to the signs of bullying and act promptly and firmly against it in accordance with school policy.
Our Aims

· To provide a safe, caring environment for the whole school community, especially the children in our care. 

· To instil in children that bullying is unacceptable and that reports of bullying will be taken seriously, recorded and acted upon. 

· To reassure children that they will be listened to and will know that it is all right to tell. 

· To heed parents concerns and keep them informed of actions taken in response to a complaint. 

· A full investigation will follow any report of bullying with detailed records kept of incidents, reports and complaints. 

· To take appropriate action, including exclusion in cases of severe bullying. 

· To monitor incidents of bullying during the school year by the Head Teacher. 

· A separate list of any racist incidents will be kept.
Statutory duty of schools
Head Teachers have a legal duty under the School Standards and Framework Act 1998 to draw up procedures to prevent bullying among pupils and to bring these procedures to the attention of staff, parents and pupils.
In line with ‘Keeping Children Safe in Education’  - Peer on peer abuse, Up-skirting and Online bullying will be dealt with in cohesion with the school’s ‘Safeguarding Policy’.

Implementation
The following steps may be taken when dealing with incidents:

· If bullying is suspected or reported, the incident will be dealt with immediately by the member of staff who has been approached 

· A clear account of the incident will be recorded and given to the Head Teacher. 
· The Head Teacher or most senior staff member present in school will interview all concerned and will record the incident 

· Class Teachers will be kept informed 

· Parents will be kept informed 

· Suspected cases of bullying will be logged as such on the school behaviour logging system

· Confirmed cases of bullying will be logged on the school behaviour logging system

· Cases of any type will be taken seriously and dealt with as a matter of urgency

· Intensive support from the wellbeing team, will be provided for both the victim and the perpetrator 

· Sanctions will be used as appropriate and in consultation will all parties concerned 

Cases of bullying 

In response to a complaint of bullying, the Behaviour Policy procedures should be followed, with staff      making a full investigation, keeping detailed records and applying sanctions as necessary. 

The school procedures should be followed by a member of the Wellbeing Team, the Head Teacher or a member of the Senior Leadership Team when they become aware that there may be bullying taking place. 

1. Discuss the nature of the bullying with the ‘victim’ at length, recording all the facts. This will require patience and understanding. 

2. Discuss the nature of the incident with the class teacher and any staff that work closely with either the bully or the victim, gather any additional information the adults may have noticed/known about

3. Identify the bully/bullies and any witnesses. 
4. Interview witnesses. 
5. Discuss the incident(s) with the alleged bully/ies. Confront them with the allegations and ask them to tell the truth about the situation/incident. Make it clear that this is only an investigation at this stage. 
6. If the bully owns up, make it understood that bullying is not acceptable at at our school, what effect it has on the education of the victim and the rest of the children in the class/school. At this stage also adjust the ‘Healthy Minds, Happy Me’ curriculum to do some awareness work. Apply sanctions relevant to the type of bullying. 
7. If the allegation of bullying is denied, investigate further. If there is sufficient evidence that the bullying occurred, apply relevant sanctions. 
8. Hold separate discussions with parents of the bully and the victim. 
9. Provide a Pastoral Support Programme for the victim with a mentor/named person monitoring and observing at break times and lunchtimes, and through discussion to make sure there is no repetition. 
10. Provide a Pastoral Support Programme for the bully. This will include a Behaviour Support Programme and opportunities for pupils to discuss relationships, feelings and the effect bullying can have on individuals. A mentor/named person will support the child during this programme. In order to reduce incidents of bullying and recognise bullies, at Tividale Hall, all staff watch for early signs of distress in pupils. We listen, we believe, we act.
In line with the updates in Keeping Children Safe in Education 2025 and Working Together to Safeguard Children 2023 – Child On Child Abuse

· All staff should be aware that children can abuse other children (often referred to as child-on-child abuse), and that it can happen both inside and outside of school and online. 

· All staff should be clear as to the school’s policy and procedures with regard to child-on-child abuse and the important role they have to play in preventing it and responding where they believe a child may be at risk from it. 

· All staff should understand that even if there are no reports in school, it does not mean it is not happening. It may be the case that abuse is not being reported. As such it is important that when staff have any concerns regarding child-on-child abuse they should speak to their designated safeguarding lead (or a deputy). 

· It is essential that all staff understand the importance of challenging inappropriate behaviours between children that are abusive in nature. Examples of which are listed below. Downplaying certain behaviours, for example dismissing sexual harassment as “just banter”, “just having a laugh”, “part of growing up” or “boys being boys” can lead to a culture of unacceptable behaviours, an unsafe an unsafe environment for children and in worst case scenarios a culture that normalises abuse leading to children accepting it as normal and not coming forward to report it.

Child-on-child abuse is most likely to include, but may not be limited to: 

· bullying (including cyberbullying, prejudice-based and discriminatory bullying) 

· abuse in intimate personal relationships between children (sometimes known as ‘teenage relationship abuse’) 

· physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical harm (this may include an online element which facilitates, threatens and/or encourages physical abuse) 

· sexual violence such as rape, assault by penetration and sexual assault; (this may include an online element which facilitates, threatens and/or encourages sexual violence) 

· sexual harassment such as sexual comments, remarks, jokes and online sexual harassment, which may be standalone or part of a broader pattern of abuse 

· causing someone to engage in sexual activity without consent, such as forcing someone to strip, touch themselves sexually, or to engage in sexual activity with a third party 

· consensual and non-consensual sharing of nude and semi-nude images and/or videos (also known as sexting or youth produced sexual imagery) 

· upskirting which typically involves taking a picture under a person’s clothing without their permission, with the intention of viewing their genitals or buttocks to obtain sexual gratification, or cause the victim humiliation, distress, or alarm

· initiation/hazing type violence and rituals (this could include activities involving harassment, abuse or humiliation used as a way of initiating a person into a group and may also include an online element).

· Extremism: the vocal or active opposition to our fundamental British values, including democracy, the rule of law, individual liberty, and mutual respect and tolerance of those with different faiths and beliefs

Special Education Needs or Disabilities 

Pupils with special educational needs or disabilities might not be able to articulate experiences as fluently as other children. However, they are often at greater risk of being bullied, both directly and indirectly, and usually about their specific disability. 

Tividale Hall makes sure the behaviour of staff does not trigger bullying unintentionally. They should avoid undue attention towards children with SEND compared with others, and should not make comments based on pupils’ appearance or perceived character. 

We try to make classroom activities and lessons sensitive to such children’s needs. 

We teach assertiveness and other social skills and teach victims to say ‘No’ or to get help. 

A named mentor/friend may be appointed for the pupil to confide in. 

High attainers, gifted or talented pupils can also be affected by bullying. Teachers should treat this as seriously as any other type of bullying.
Pupils
Pupils who have been bullied will be supported by offering an immediate opportunity to discuss the experience with an appropriate member of staff who will:
· reassure the pupil 

· offer continuing support 

· put in place measures to restore self-esteem and confidence 

Pupils who have bullied will be helped by:

· discussing what happened 

· establishing the causes
· recognising that certain behaviours are inappropriate 
· working with parents or guardians to encourage more appropriate responses
The following steps may be taken:

· warnings 

· exclusion from playground at playtimes and/or dinner times 

· fixed-term exclusion following LA guidelines
· permanent exclusion following LA guidelines
Within the curriculum the school will raise awareness of the nature of bullying through inclusion in PSHE, class assemblies (anti bullying, trusted adults) and subject areas, as appropriate, in an attempt to eradicate such behaviour. Themed weeks such as Anti-Bullying Week and Safety Week will take place throughout the school year. The school values will continually promote how bullying is not acceptable.
In dealing with bullying, staff at Tividale Hall follow these fundamental guidelines. 

· Never ignore suspected bullying. 

· Do not make premature assumptions. 

· Listen carefully to all accounts. 

· Adopt a problem-solving approach that moves pupils forward from self-justification. 

· Follow up proven cases to check bullying has not returned. 

· Keep detailed records.

Monitoring, Evaluation and Review
The school will review this policy annually and assess its implementation and effectiveness. The policy will be promoted and implemented throughout the school by all staff.
This policy will be reviewed annually, in conjunction with the following school policies:

· Tividale hall – Behaviour and Mental Health Policy
· Tividale Hall - Teaching and Learning Policy

· Tividale Hall – Health and Safety Policy

· Tividale Hall  - Safeguarding and Child Protection Policy

Keeping children safe in education - GOV.UK (www.gov.uk) 

Working together to safeguard children 2023: statutory guidance (publishing.service.gov.uk)
Suspension and permanent exclusion guidance (publishing.service.gov.uk) 

Behaviour in Schools - Advice for headteachers and school staff Feb 2024 (publishing.service.gov.uk)
Mental health and behaviour in schools (publishing.service.gov.uk)
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/623895/Preventing_and_tackling_bullying_advice.pdf 

https://www.gov.uk/government/publications/promoting-children-and-young-peoples-emotional-health-and-wellbeing
https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education
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